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Foreword

New legislation including Fire Safety, Asbestos and Construction, Design and Management (CDM) was introduced during the previous quarter.  Yet more legislation covering smoking at work, chemicals and waste electrical and electronic equipment comes out over the next couple of months. It all appears so burdensome but If you are already working hard to secure the safety of your staff, then you should see only small changes in your legal obligations.

Please continue to consult us about your concerns.  We are happy to talk to every member of staff and every manager about maintaining safety whilst still making sure the job gets done!

Photos Of The Month

Continuing the series using shots caught on our mobile phone cameras here are the best and worst things seen recently:
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These builders did an excellent job in making sure that all the members of the public crossed the road and were kept away from high- risk lorry loading!
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IT equipment and packaging stored in a corridor is an ongoing risk to office users.
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Minor stair damage was repaired by tape.  This was reasonably safe as a temporary repair and a full inspection of all stairways was requested.
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This broken circular cover plate in the pavement outside some offices might be seen as someone else’s problem. However the Facilities Manager placed a cone over the hole to prevent a broken ankle and then reported the fault to the owner; Thames Water.
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This laundry room suffers from lack of space and needs better management.
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In this restaurant an extra table has been squeezed in but it obstructs the fire exit!

Driver Asleep at Wheel
A kitchen and bathroom fitting firm has been sued for allowing a culture of long hours to be worked by its staff:

· An employee was driving on the M1

· The fitter had worked for 19 hours.

· He was not wearing a seat belt

· He had driven at an average speed of 83mph

· He had sent and received text messages whilst driving

· He feel asleep at the wheel

· He was paralysed by his injuries

· His final award will be reduced by 33% because of his own contributory negligence.

If you have staff that work excessive hours or blatantly break your safety rules, you should take action urgently. If you need help in saying what may be uncomfortable for managers to hear, please call for direct hands-on assistance.

Annual Safety Figures Improve

 The Health & Safety Commission’s annual statistics for 2005-06 show improvement in the national safety record. Sadly even after improvement the figures were as follows;

· Fatal Accidents 212

· Falling from height is the biggest killer; 46 lives.

· Being struck by a moving vehicle is the second most common killer 35 lives.

· Moving or falling objects is the third most common cause of fatal injury at 33 lives.

· Fatal Injury Rate is 0.71 per 100,000 workers overall.

· Construction Fatal injury is 3 per 100,00 workers.

· Construction Industry claimed 59 lives.

Summer Heat Warning

The Met Office seasonal forecast reveals that summer 2007 is likely to be warmer than normal. Conditions in the working environment can be a significant contributor to heat stress.

The Health and Safety Executive warning is aimed mainly at hot environments, such as boiler rooms and kitchens. The Met Office says that through the summer we can expect periods of very hot weather, which has implications for our health.  Those most at risk are vulnerable groups such as the very old and the very young, and those suffering from breathing difficulties.  However checks should be made on any staff where a high temperature could create a risk. Please call for help with your thermal comfort risk assessment.

Prosecutions
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Safety prosecutions for horrific accidents continue to fill the safety journals.  The summaries below show figures for fines and costs added together for some recent health and safety prosecutions.

Fall

A Trainee roofer fell 8m through a fragile roof light – suffering a broken jaw and other injuries (£73,000)

Explosion

A fibreboard manufacturing company suffered a dust explosion, which severely injured an employee. The site had inadequate fire spread protection, unsafe explosion release panels and had been prosecuted three times before for safety failures. The explosion left a hole in the wall 50m x 30m, started a fire and some of the wall crushed an employee (£147,000)
Asbestos 

A building was demolished without decontamination after unlicensed asbestos removal (Fine £35,000 for Company & £4,000 for Director)

Dangerous Construction Site 

A house building company ran a poorly controlled site with missing edge protection, unsecured ladders, missing scaffolding, lack of electrical safety, no first aid kit and very poor welfare facilities (£24,800)

Fall

An Engineering worker was working on a stepladder and fell only 1.3 m suffering fractures to the vertebrae, pelvis and a rib plus internal organ bruising (£28,000)

Fall

A Roofer was replacing dangerous fragile roof lights, which would not support the weight of a person, when he stumbled onto one. This was his first day on the job.  The fall fractured his back and jaw. The method statement was unclear and the instruction and supervision were both poor (£28,000)

Fall

An Engineer fell four metres through a fragile roof light on a Royal Mail Building. Maintenance staff were not warned of the danger, no barriers or other safety system were in place, no warning signs were present and the risk assessment was generic (£297,000)

Falling object

A forklift truck driver was badly crushed with multiple leg fractures, when a bundle of unstable aluminium window frames fell on him (£25,000)

Lifting operation

A construction worker was killed when he was hit by a piece of falling wood, which was being lifted to the 9th floor of a building (£350,000)

Fatal Risk of Obeying Traffic Lights

Women cyclists are more likely to be killed by a lorry because, unlike men, they tend to obey red lights and wait at junctions in the driver’s blind spot.  This was found by Transport For London’s road safety unit in July 2006.  The report was commented upon by the Cyclist’s Touring Club and The London School of Cycling.  Suggestions are made that:

· Cyclists that jump lights may be safer.

· Cycle Feeder lanes create more danger as cyclists overtake on the left.

· Lorry accidents claim 86% of women killed in London.

· Lorry accidents claim 47% of men killed in London.

· Women may be over-represented in vehicle accidents, as they are less likely to disobey red lights.

· Men are less likely to be caught in a lorry driver’s blind spot as they jump red lights.

· In over half the fatal accidents the lorry was turning left.

· Lorries steering right to gain space before turning left may trick cyclists.

· Guard railings have been involved in some crushing’s as they prevent escape from vehicles.

· A cautious or slower cyclist may be more at risk.

· Aggressive and assertive cyclists may be better equipped to survive.

· Women cyclists hug the kerb which may feel safer but it is not!

Road Safety Rules;

Lorry in front of you?

Wait where you can see the mirrors until it is possible to pass.

Passing a lorry?

Only on the right and only when you are sure you have enough time and space to get far enough ahead for the driver to see you before they start moving.

Lorry behind you?

Ride where the driver has to consider your presence.

Lorries around?

Ride where lorries cannot pass you or cannot pass without changing their position on the road.

HGV’s?

So dangerous to cyclists that they should be treated with extreme caution.

New UK smoke-free legislation to be introduced on 1 July 2007 

The Health Act 2006 introduces a smoking ban in public and enclosed places in England from 1 July 2007. 

For most staff, the new legislation will mean no change to their current policy where their offices are already non-smoking but you may have to extend your rules to include all client meeting rooms and organisation-managed transport.

Most employers will also consider the entrances to their premises to be enclosed spaces.  Therefore smokers will be required to move away from building entrances and all cigarette bins next to office entrances should be removed. This would also apply to loading bays where smoking will not be permitted for health and safety reasons including traffic movement, presence of flammable liquids and combustible materials and possibly the movement of food products.  Security staff should be given the instruction and the authority to actively enforce this policy.

Diligent employers take their obligations under this new legislation seriously and staff that breach this policy may be subject to disciplinary procedures.

Employee Handbooks or local safety rules should be updated to reflect these changes with effect from 1 July 2007.  For full guidance on what constitutes an "enclosed space" please call us.
The Smoke-Free (signs) Regulations 2007.

A no smoking sign showing the no-smoking symbol and the words which state that “It is against the law to smoke on these premises” should be displayed at all entrances to smoke-free premises.

A no smoking sign should also be provided in vehicles.

The Smoke-Free (Exemptions and Vehicles) Regulations 2007.

Most of us know of the smoking ban in England due to come into force 1st July 2007. However the exemptions are complex; -

· Private accommodation (such as for home workers) unless others are exposed.

· “Designated” bedrooms in hotels, guesthouses, Inns, Hostels or Members Clubs.

· Other residential accommodation such as care homes, hospices and prisons.

· Performance where smoking is required for “artistic integrity”

· Specialist tobacconists where persons sample cigars and pipe tobacco (subject to certain conditions)

· Offshore installations in “designated” rooms.

· Research & testing facilities testing tobacco products or fire safety materials.

· Mental health units in “designated “ rooms.

· Enclosed vehicles if used by one person and never by other persons (whether paid or voluntary)

· Aircraft unless prohibited under passenger legislation.

· Ships and hovercraft.

If in doubt please contact the Department of Health!

The Waste Electrical and Electronic Equipment Regulations 2006

The final WEEE Directive sections will become the WEEE Regulations on 1st July 2007; these sections cover distributor obligations and rights concerning WEEE from private households.

The financing of the costs of collection, treatment, recovery and the environmentally sound disposal of WEEE from private households which is either returned to the producer or deposited in designated collection facilities, will be the responsibility of the producers who sold WEEE in the UK during a set period.

The new sections cover:

· Take back by the supplier free of charge.

· Return to a distributor.

· Information provision by distributors.

· Record keeping

· Exemptions

· The showing of costs of collection, treatment and disposal.

The Regulations are complex and lengthy so seek detailed guidance from your waste disposal company or the environment agency if required.

Stink Bombs and Sneezing Powder Outlawed 

The Dangerous Substances and Preparations (Safety) Regulations 2006 came into force on the 15th June 2007 and prohibit the supply of certain dangerous substances and preparations.  There are various exceptions and some basic requirements are below:

· The Regulations do not apply to supply for research and development or analysis.

· The supply of substances or preparations containing benzene in concentrations equal or greater than 0.1% by mass is prohibited.

· Substances which are carcinogenic, mutagenic or toxic for reproduction are prohibited for sale to the public.

· The supply of textile articles intended to come in contact with the skin and children’s dressing gowns treated with certain substances is prohibited.

· The supply to the public of substance or preparations containing specific chlorinated solvents is prohibited.

· The perfuming or colouring of certain liquid substances provided as fuel for decorative lamps is prohibited.

· The supply of ornamental objects, tricks, jokes and games containing specified substances, which are “dangerous for supply”, is prohibited.

· The supply of dangerous substances and preparations intended to cause amusement, for example stink bombs and sneezing powder is prohibited.

· The supply of childcare articles containing greater than a specified percentage of phthalates is prohibited.

· The supply to a member of the public of toluene or adhesives or spray paints containing toluene in a concentration equal to or greater than 0.1% by mass is prohibited.

REACH Regulations 2006

The REACH EC Directive  came into force on the 1st June 2007.  REACH governs the Registration Evaluation, Authorisation and Restriction of Chemicals.

The EC Regulations will have direct legal status in the UK without having to be made into a new law here.

REACH Key Points:

· Registration of any substance manufactured or imported into the EC at one tonne or more per year.

· Manufacturers and importers of chemicals to obtain information and manage them safely.

· Manufacturers and importers sharing data to reduce testing on vertebrate animals.

· Registration to assist downstream users.

· Evaluation by the European Chemicals Agency (ECHA) of proposals made by industry for further testing.

· ECHA to check registration compliance.

· ECHA to co-ordinate evaluation of chemicals with perceived risks (which may result in restrictions).

· High-risk substances such as carcinogens, mutagens and reprotoxics categories 1 & 2 will need authorisations.

· Companies will have to show that risk will be controlled or that the benefits outweigh the risks, with no alternative substitutes.

· Safety Data sheets from suppliers will be slightly re-formatted.

Work at Height (Amendment) Regulations 2007

The Work at Height (Amendment) Regulations 2007 came into force on the 6th April 2007.

The main change is in special provision in relation to caving and climbing.  This change concerns the provision for instruction or leadership to one or more persons in connection with their engagement in caving or climbing by way of a sport, recreation, team building or similar activities.

Working Time (Amendment) Regulations 2006

A change to the Working Time Regulations 1998 which took place last year means that senior staff who are able to set their own hours and manage their own time keeping are no longer excluded from the Legislation!

However, no guidance is provided in managing the employee’s hours where these are unmeasured or determined directly by the worker!
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